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CHAPTER I 
I N T R O D U C T I O N  
The purpose of this thesis is to show the importance 
of choosing a vocation, and to justify vocational guidance 
as an aid in this stupendous undertaking# A vocation is 
one's profession or calling, 
A few years ago the matter of choosing a vocation 
was a simple one. Vocations were few in number; boys 
usually followed in the footsteps of their fathers and 
girls became house-keepers and home ankers after the 
order of their mothers. But today in this age of over­
crowded vocations It is more than necessary that young 
people begin at a very early age to study the vocational 
field, to select their life's work, and to place emphases 
on those subjects and activities that will best fit them 
for that work. Many high schools have met this demand 
by incorporating "vocations" as a regular subject into 
the curriculum. It is necessary that every school devise 
some vocational guidance plans that will include every 
student enrolled in the school whether it be an elementary 
school, a junior high school, or a senior high school. 
— 2 — 
In this way students will find it easy to select vocations# 
The need for vocational guidance in our schools is 
so obvious that the writer feels that a long treatment 
of the pertinent and indespensable need for vocational 
guidance in our schools would be useless in this chapter# 
There is to follow a chapter on vocational guidance, only 
with the view of providing helpful hints# To 3ay that 
vocational guidance will in a large measure ameliorate 
pathological conditions, and make for our youth a better 
adjustment establishes the writer's contention, and at 
the same time justifies the importance of vocational 
guidance being incorporated in the programs of our various 
schools # 
CHAPTER II 
THE PLACE OF VOCATIONAL GUIDANCE 
IN CHOOSING A VOCATION 
"Vocational guidance has for its basis the conser­
vation of human life and human energy". 
All human beings have to wcrk at some kind of job 
or occupation; the purpose of vocational guidance is to 
inform the worker of the job, what it pays, what it is, 
where it is, how to get it, and how to keep it# 
Dr. Harl R. Douglas, Professor of Education at the 
University of Minnesota furnishes the following character! 
tics of vocational guidance: 
(a). It furnishes the pupil knowledge of occupations, 
particularly relating to rewards, conditions of employ­
ment, opportunities for advancement, and requirements 
entrance to, and success in, occupations in the way of 
education, of traits of personality, of capital, etc# 
(b). It furnishes the pupil with opportunities to 
discover and reveal to himself his general and specific 
capacities and attitudes, his interests, and his traits 
of personality and character as related to vocational 
life# 
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( c ) .  I t  f u r n i s h e s  h i m  w i t h  a  p o i n t  o f  v i e w  a n d  a  
method of study of occupations which will assist him in 
making his vocational decisions. 
The Dallas Public School System, Dallas, Texas, uses 
the blank form below for securing information from the 
child and about the child. 
I. PERSONAL RECORD AND SOCIAL ENVIRONMENT. 
1. Name Sex Birthday 
Grade I. Q. ~ 
2. Number brothers Number sisters 
Place in family " 
3. Club membership 
4. How often do you go~fc o picture shows? 
5. What do you do after school hours? 
6. What do you do before school hours? 
7. Do you earn any money? How? 
8. What do you play out of school"? 
9. With whom do you play? 
10. What is your hobby? 
11. What do you read out of school? 
12. Do you really like school? If not, why? 
13. What do you plan to do when grown? __________________ 
II. HOME ENVIRONMENT AND EMILY STATUS. 
1. Is your father living? Occupation? 
Employed? ' ~~ 
2. Is your mother living? Occupation? 
Employed? 
3. If parents not living together, with v/hom do you 
live? 
4. Parents attitude toward school: In! case of a con­
troversy do they cooperate with the teacher or 
take sides with the child? 
5. How many persons in your home now? 
6. Do you have a place to play or study undisturbed? """ 
7. -What papers and magazines are in your home? 
8. What reference books, if any, are in your home? 
9. Do you have a radio? Piano? Other musical 
instruments? ' . 
10. Did your parents attend high school? ~ College? 
Where ? 
11. What definite home responsibilities do you have? ~ 
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12. What definite service do you render in your home? 
III. TEACHER* S ESTIMATES, OBSERVATIONS AND CONCLUSIONS. 
1. Type of pupil (1-2-3). 
2. Physical defects of pupil. 
3. Social handicaps of pupil 
4. Remarks: ' ~~ 
KEY TO PART III: 
Type 1. Traits which contribute to class or group 
participation, wholesome leadership. 
Type 2. Traits which bring the $*ip.il favorable 
personal consideration and which rn^pe Ms presence de-
Ac v" 
sirable in all group contacts; affability, courtesy, 
Type 3. Traits which are fundamental for personal 
success, but which do not necessarily contribute one way 
or another to a pleasing personality in the proper use 
of the term; honesty, trustworthiness, initiative, per­
severance, regularity, promptness, steadfastness, frugality, 
thrift, obedience, full use of one's abilities and purposes. 
Proctor, W. M. an outstanding national authority on 
vocational guidance in the public schools, mentions the 
following avenues of vocational guidance service in the 
high school: 
13• Co you have a savings account? 
14. Do you have an allowance? 
Where? 
Hoy/ much per week? 
MAtfc COLLEGE 
— , LIBRARY 
1. The occupational survey of the community, carried 
on usually by high school students under the 
supervision of someone interested in vocational 
guidance* 
2, The vocational information shelf or alcove in 
the high school library in which are placed 
pamphlets, bulletins, reports, books readable 
by high school pupils and dealing with vocations 
and choosing a vocation* 
3* Vocational information taught through the high 
school studies: theme work in English, side 
trips and incidental information in general 
science, geography, history, manual and house­
hold arts, vocational subjects, and special 
try-out courses* 
4. Talks and lectures on vocation before assemblies, 
roll rooms, or classes by members of various 
professions and callings, 
5, Formation of junior chambers of commerce, 
6* Life career, or occupation, classes meeting 
regularly with preparation as any other class, 
usually four or five times a week for a semester* 
7. Advisory activities of advisers and deans of 
girls, 
8, Advisory activities of the vocational counselor* 
9* Advisory activities of the classroom teacher* 
10. Advisory activities of coaches or advisers of 
extra-curricula activities* 
The activities of these various advisors should not 
be thought of as intended to determine the decisions of 
the pupil* The very large part of vocational guidance 
should be, in fact, the assisting of pupils in self-
guidance. It does not involve the direct influencing of 
- 7 -
decisions, but, on the other hand, is indirect, the 
objectives being to stimulate, inform, and guide the 
pupil in the study of himself and his vocational future. 
Without question, from the standpoint of eliminating 
questionable responsibility on the part of the school 
and its advisers self guidance has attractive features, 
to say nothing of the apparent fact that such a type of 
guidance prepares the student better for independent 
study and decisions after he has passed beyond the reach 
of school guidance. 
CHAPTER III 
WHY A STUDENT SHOULD CHOOSE A VOCATION 
- 8 -
A student should give serious thought to his pros­
pective vocation because his success in it will greatly 
depend upon an understanding of many considerations. These 
center around three things, the student himself, his pros­
pective vocation, and the means by which he prepares him­
self for it. 
The success or failure which attends one's efforts 
in his chosen vocation depends to a considerable degree 
upon the personality of the individual, In choosing a 
vocation, therefore, the whole range of a student's person­
ality traits is the first thing to consider. He or she 
must analyze his or her skills, abilities, habits, likes, 
dislikes, attitude of mind, ideals, and in other words 
his or her whole physical, mental, moral and social self. 
After an examination of his personality traits there 
are certain questions about the vocation in which he feels 
an interest that a student should consider, For example; 
what is the future of this vocation likely to be? In a 
changing civilization as this one certain vocations change 
greatly in a few years. The carriage was replaced by the 
automobile in little more than a decade. Men who had 
been trained to be carriage makers had to change to some 
other trade. The trend in occupational shifts takes on 
greater proportions yearly. I'here are other questions 
which the student may ask a bout this vocation in which 
he feels an interest. What will its probable return in 
money be? How steady is employment in it? Will there 
likely be a change in wages? What are its demands on 
physical strength, mental and moral strength and on 
social or political skills? 
<|After a student has considered these things, he 
should then give serious thought to the amount of preparati 
it will require, the amount of money that such preparation 
will cost, and the length of time it will take, what de­
gree of approval or disapproval, he will meet from his 
friends or parents, the availability of a first rate train­
ing school, what his previous training of home, elementary, 
junior and higji school will contribute toward his final 
preparation. IJ-'he amount of money which the student can 
afford to devote to his training and to tide him over the 
first year following it if he is to set up independently, 
is alone an immensely important matter. Clarence Darrow, 
the world famous criminal lawyer, said: "I advise boys 
with little money not to train for law as a vocation -
only wealthy boys have a chance in law". He based his 
advice on such facts as the long and costly training re­
quired, the large number graduated every year from law 
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schools, and the keenness of competition in the law 
profession. Each profession or vocation that suggests 
itself to a student as desirable may well be closely ex­
amined on three heads: the length and cost of training, 
how rapidly new members are entering it, and how keen 
competition may be in it. 
One of the things which a sttxdent expects a vocation 
to yield is a financial income sufficient to guarantee 
a comfortable living, to provide for old age and to 
allow him to enjoy life on a reasonably high plane. The 
problem of dependency in old age is one to which he may 
wisely give a little thought in considering his own 
future, A few years ago the American Bankers Association 
made a survey of the economic status of American men and 
found that in every group of one hundred men, starting 
at twenty-five years each self-supporting with promising 
prospects will find itself divided into classes as follows 
forty years later: fifty-four will be in poor houses 
or dependent on charity, thirty-six will be dead, six 
will still be working for a living, three will be well to 
do, and one will be rich, J The failure of so many men to 
be provided for in old age is due partly to their failure 
to choose vocations siiited to their abilities, partly due 
to their practice of wasteful habits, especially during 
their prosperous years, and partly because so many students 
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feel that they really begin to live after they leave 
high school or college and the years spent in each do 
not matter. The surest way for a student to increase 
the probability of his success in later life is to attain 
success during his college life. 
It frequently happens that a student is compelled to 
enter upon his vocational career long before he is expected 
to. Many a student comes to college expecting to stay four 
years, who find it necessary for some reason to leave 
before the end of that time, and enter upon a vocation. 
Failure of their class work is a frequent cause. In 1924, 
Registrar Hugh H, Caldwell of the University of Georgia 
found a mortality of thirty-two percent among the freshmen 
of one hundred seven colleges. The deans in the Southern 
Association of Colleges and Secondary Schools in a study 
covering twelve states and including one hundred thirty-
six colleges, reported that freshmen failed in thirty 
and eight tenths percent of the courses in which they were 
enrolled. In 1927, C, R. Maxwell of the University of 
Wyoming reported to the North Central Association that 
twenty-four and one tenth percent of the freshmen in six 




The number and p ercent of young people in and out 
of school between ages 16-19. 
AGE NUMBER IN SCHOOL OUT OF SCHOOL 
rO 
<0 
16 1,972,984 50,7$ 49,3$ 
17 1,855,191 34,6$ 65, 
18 1,910,046 21.6$ 78. 
19 1,830,934 13.8$ 86.2$ 
The figures in this table show how many young men 
and young women between the ages of sixteen and nineteen 
are making a start on their vocational careers. 
We learn that at the age of sixteen only a little 
less than one-half of the young people are out of school 
at the age of seventeen. The percent is 65.4 at eighteen 
it is 78.4, and at nineteen the percent has increased to 
86.2. 
The number of colleges that limit admission t o those 
young men and young women who give promise of succeeding 
in their chosen vocation is growing each year. Although 
the choice of students is based on many considerations, 
each college is greatly interested in the probable success 
which a prospective student will achieve during his college 
career and particularly in his chosen vocation. 
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A student must then, ever keep in mind that he owes 
a debt to society for the education which he has received 
at so little cost ot himself. The ability of college 
students to choose a suitable vocation, to prepare for 
it, and to succeed in it has become a tradition in American 
higher education, ^he conception, held in some quarters, 
that attendance at college is a "four year loaf" does 
not harmonize in the slightest degree with what society 
expects of a college graduate. We find then that each 
college student should give serious thought to a vocation 
because (1), the wide range in the number and kind of 
vocations has greatly increased the complexity of the 
factors which determine success or failure; (2). the 
prospect of making a comfortable living which allows for 
enjoyment on a reasonably high plane and of making adequate 
provision for old age, depend upon a successful vocational 
career; (3). the student may find himself compelled to 
enter upon his professional or vocational duties before 
he expected to; (4). increasingly American colleges are 
limiting their acceptance of students to those who give 
promise of successful achievement intheir promised 
vocation; and (5). students owe a debt to society for 




SOME GENERAL CONSIDERATIONS OF THE CHOICE OF A VOCATION 
There are some general considerations the pupil 
should give thought to before choosing a vocation. The 
questions that the pupil should consider before taking 
the steps necessary to the choice of a specific vocation 
are: first, how early should the choice of a vocation be 
made? Unfortunately there is a wide disagreement among 
the answers to this question. H. G, Wells feels that 
every boy and girl should begin earning a living at 
fifteen or sixteen, hence an early choice is necessary. 
Others think that the choice need not be made until the 
senior high school which should offer thorough jr eparatory 
training for occupations. Still others feel that the high 
school course should be general in nature, that occupational 
choice should be postponed to the senior year of the high 
school course and that preparation for one's chosen vocation 
should be made in professional school. Still others be­
lieve that the time for choosing a vocation should be 
determined by the nature of the vocation. According to 
this point of view if the vocation demand manual skill 
the choice should be made during the high school period 
and preparation should be made in a high school that 
offers a general course, or in a technical school. If 
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one's learning is toward a 'profession his choice should 
be made during his college course and the preparation 
for it should consist in part of courses of a broadly 
cultural nature and in part of a course of a specialized 
and professional nature, 
As we can see the question of the best time to 
choose an occupation raises many considerations, one of 
the most important being the financial status of the 
individual whp must make the choice, There are many 
persons following certain vocations because they were 
compelled to choose occupations that were available at 
the time they were forced out of school an early and 
final choice of a vocation is usually the result of 
strong minded early preferences, backgrounds, abilities, 
sympathies, all of which together may serve to fix a 
child's mind from childhood on a specific vocation. In 
the same way, qualities of personality, acquired habits, 
skills, and attitudes which have been developed to a 
large degree before the student comes to college may com­
bine to determine his choice fairly early in favor of 
one vocation against another. Sometimes a strong 
dislike for some one feature of a vocation will very 
early make a boy or girl dislike a vocation, A student 
who has no liking for physics and mathematics will 
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probably not choose engineering. Women enter teaching in 
such large numbers in part because they enjoy working 
with small children. These examples shoy/ how likes, 
natural skills and abilities will influence fairly early 
the choice of a vocation. 
The second question which the student should ask is, 
when should the preparation for a vocation begin? In 
answer to this it may be said in a general way that a 
certain preparation began long before the student reached 
college. All of the students training which precedes 
his coming to college is in a sense preparation for his 
prospective vocational career. In college his program 
may include (1). some courses which prepare in a general 
sense for all vocations, (2), some which prepare for a 
broad field of vocational activity, and (3). some which 
are definite and specific. During the first year his 
course should consist of subjects of the first type with 
one or two of the second. Most colleges require certain 
subjects which are supposed to be basic for all students. 
The third type of course should be postponed to a time 
when the student has made a definite choice of a vocation. 
If a student follows these suggestions he will find that 
he is making a gradual preparation for his vocation even 
in his freshman year. From then on his preparation will 
Increase in definiteness and will lead directly toward 
his goal. In this way preparation will combine subjects 
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of broad interest as well as those more specific ones 
which are needed in most vocations# 
The third and final question that the student should 
raise is, who should make the final decision in choosing 
a vocation? The answer is without a doubt, the s^udenu 
himself. The choice of a vocation should have been 
thought about over a considerable length of time. Even 
the vocational guidance counsellors are agreed that the 
complexity of the problem o f choosing a vocation is too 
great to warrant them to advise a student as to a definite 
choice of a vocation. The Department of Personnel Study 
at Yale University says, "The only sound occupational 
guidance is intelligent self-guidance"• Each student 
must make the final decision himself. 
The vocation should be one that he is interested 
in and one in which he will put hi3 best self in and to 
get the most out of life. We find many teachers who are 
not really interested in teaching. They merely teach 
for the salary that they get and only succeed in crippling 
up the poor little children who know no better, and mu3t 
take what the teacher gives. 
This is a very unfortunate situation which is pre­
vailing, and there should be something done to wipe thi3 




THE STEPS TAKEN IN CHOOSING A VOCATION 
There are certain suggestions which have been help­
ful in choosing a vocation. In order for a student to 
be able to tell what he will do best and with the most 
satisfaction and contentment to himself, he must make a 
self analysis? 
The following is a good list from which to check 
himself, 
1, Health - physical conditons of the nerves, 
2, Native intelligence - mental alertness, ability 
to learn new facts readily, and to adapt one's 
self to new situations, 
3, Traits of character - honesty, dependability, 
moral and social behavior, sense of humor, 
loyalty, sympathy, and politeness, 
4, Interest - ambition, persistence, self-confi­
dence, and eagerness to achieve, 
5, Social and economic status - social standing 
of family, amount of money at one's disposal 
for preparation, opportunity to secure financial 
backing if a business career is chosen. 
6, Leadership - ability to secure the cooperation 
of others, to direct and advise people, de­
cisiveness, and courage, 
7, Language ability - ability to use the English 
language as to writing and speaking, to read 
rapidly with comprehension, 
8, Careful personal appearance - cleanliness, neat­
ness, ability to dress so as not to appear too 
fashionable nor to conservative. 
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The part that health plays in the choice of a vocation 
is a fundamental one and ought to be given first consider­
ation. A person having trouble with his health would 
search for a vocation which would give the fullest possible 
freedom physical effort. 
Then in making a self analysis the student should, 
first, determine the nature of his physical and emotional 
capital, second, t ake a standard intelligence test, third, 
discover his interests, his likes and dislikes, and fourth, 
locate his special capacities. This analysis will help 
a person, and even fix him a vocation in which he can feel 
confident of success and contentment. 
There should be a more thorough understanding of the 
general scope of occupation as well as the nature of the 
particular vocation a student chooses, 
The choice of a specific vocation may be made even 
by investigating the advantages of various vocations, 
the specific qualifications required in each, as well as 
the probable cost and time. One thing the student will 
look for is the probable salary and the chance for in­




The salaries of graduates after they have been 
graduated from five to thirty years* 
Salary upon graduation • •••.  $ 1,500 
Salary five years after graduation . . . . . .  2,800 
Salary ten years after graduation 4,000 
Salary fifteen years after graduation ».• 5,000 
Salary twenty years after graduation . . . .  5,500 
Salary thirty years after graduation . . . .  7,500 
The probable money return from a job is not the most 
important thing. If a student has made a self-analysis 
and a thorough study of the vocation chosen he should now 
make a definite decision. Specialized courses which are 
required for one's chosen career await the choice of the 
student on a definite vocation. More and more the program 
of studies required as preparation for a vocation consists 
of certain sequence of subjects which take a fairly long 
time to complete. Therefore a person making a definite 
choice early might save time and money which could be 
spent. 
The abilities needed for a successful career may be 
divided into two classes: (1), general abilities needed 
in all  vocations and (2), special abilities necessary for 
a specific vocation. Honesty and interest in one's work 
are valuable in every vocation. Such qualities need to 
be cultivated from childhood. The ability to express 
one's self accurately in spoken language, and the ability 
Society for the Promotion of Engineering Education 
Bulletin No. 8, September, 1930. 
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to read rapidly. These general abilities are the most 
difficult to acquire. The specific qualities needed in 
any vocation may be acquired in any vocation much more 
quickly and effectively if the general qualities and 
abilities have already been acquired. 
It must be emphasized again t hat a college student 
will do well to select courses in his first year of college 
that will develop that broad understanding and keen, in­
sight demanded in all vocations, and that will offer 
opportunities for exploration and at the same time ful­
fill some of his personal requirements. He should also 
pursue a program of courses under the guidance of an ad­
viser in the department in which is his major. The student 
should then enter upon his special preparation for his 
chosen vocation with eagerness and thoroughness. He should 
remember that the habits, skills and attitudes which are 
developed during the years of his specialized training 
will go far toward assuring him of a successful beginning 
in his chosen career. 
The next step is to make a successful tryout in the 
chosen vocation. That; is when he is going to a college, 
do that well. In most colleges, the students will find 
it possible to engage in many activities which may affect 
his vocation in later years. This is particularly true 
of extra-curricular activities. Among these are opportuni-
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ties for developing interest, industriousness, leader­
ship, skill in workmanship, cooperation and other de­
sirable qualities which are needed in every vocation or 
profession. Frequently the extra-curricular activities 
on the part-time job is the beginning of a career. 
Another way to make a successful beginning in a 
vocation is to select occupations during vacation time 
which will offer opportunity to one's chosen vocation. 
If for instance a person expects t o be a music teacher, 
he should get a job in a music department or as nearly 
in one as possible so as to be in contact with his pro­
fession of later life, 
A young man, who expected a salesman, practiced this 
business during his spare time and during vacation time. 
By doing this, he was much more experienced than he would 
have been if he had just started out in his career not 
knowing anything about the profession that he was enter­
ing, 
A person shows much interest in his career if he be­
comes acquainted with it long before he has entered it. 
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CHAPTER VI 
HOW TO APPLY FOR A JOB 
Once a person's training is completed there are 
certain things to be done before he is ready to make 
application for a position* One of these has to do with 
the applicant's choice of a location* Another has to do 
with his preference as to the special work that may be 
possible in his vocation. If he expects to be a teacher 
he must decide whether he wants to be in a small town or 
a city for the beginning, whether his qualifications fit 
him for rural, elementary, secondary school, or college 
teaching, whether his work is the kind that will give him 
an opportunity to know a small part of the school or a 
large part including an acquaintance with the political 
organization of the school. The student should also con­
sider his prospective employer. In some cases it is wiser 
to take a small salary at the beginning where there is 
helpful supervision and little chance for advancement 
more for experience. 
When these things have been settled, the student 
will look for cacancies, these may be located through 
placement bureaus, employment agencies, magazine adver­
tisements, and friends. Of these, friends are the best. 
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Every successful start depends upon friends# Fellow 
students and instructors should be consulted freely for 
advice# After a vacancy has been located application 
must be made either by letter or personal interview, or 
both# Wilson states the following facts in detail as to 
how the student should make an application for a position 
by letter and by interview. He says a pood letter must 
1 
contain the followingr 
1# An immediate statement of the purpose of one's 
letter, namely to apply for a certain specified 
position. 
2# A statement of the source of one's information 
about the vacancy or the reason that led him to 
apply. 
3# An indication that he understands the needs of 
the position and the nature and importance of 
its duties. 
4# A statement of his qualifications for successful 
undertaking. 
5. The names of a few persons to whom reference may 
be made for the purpose of varifying these state­
ments or of successful additional information. 
6. A request for an appointment for a personal 
interview. 
"The applicants conduct in the interview is often the 
factor that wins or loses the case. The inexperienced 
applicant will probably be somewhat nervous in approach­
ing his prospective employer. He should not get the 
"Ssfilson - "How to Apply for a Position" 
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the erroneous notion that this nervousness is a fault 
peculiarly his own. It is entirely natural. Actual 
experience 3.s the only road that leads to true self-
confidence. To offset a3 far as possible his natural 
fear the applicant should prepare himself for his inter­
view". 
The best preparation for an interview is a thorough 
study of the situation. Review the demands of the position 
and your qualification for meeting these demands. Find 
out, if possible, who will conduct the interview. Do 
all that you can to avoid being surprised by the hind of 
person who is to question you or by the kind of questions 
that he will ask. Have an adequate reserve of information 
and have it readily available. Know your own past record 
so that you can give full names, exact dates, and complete 
addresses without any hesitation. If you have any letters 
of recommendation, or appropiate specimens of your work, 
or other bits of evidence that can be carried in a pocket 
bring them with you. Do not let your tongue run away 
with you. Beware of long speeches about irrevelent personal 
matters. Select important and influential points. Ire-
sent them in such a way as to show clearly that you under­
stand what the employer needs and wants". 
A person with keen enough insight to follow these 
suggestions is sure to be on the road to a job and success. 
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CHAPTER VII 
THE WORKER MORE IMPORTANT THAN TEE WORK 
More important than the work is the worker, more 
important than the building is the builder, more important 
than the church is the preacher, mere important than the 
medicine i3 the doctor, more important than the engineer­
ing is the engineer, more important than the school is 
the teacher, and more important than the home is the home-
maker. In fact if it were not for the worker there would 
be no work, if there were no builders, or lawyers, physician, 
preacher, teacher, home-maker, or any other vocation toiler, 
there would be no profession, no products, no buildings, 
no churches, no schools, and no homes. Human beings are 
the center of every vocation, men and women are the most 
essential element in every TO cation. 
Because there are so many of us we are inclined to 
lose sight of the value of individual life. We marvel 
at tall skyscrapers and enomous office buildings, at trans­
continental railroads and national highways, at speedy 
automobiles and fleet aeroplanes, at delicate inventions 
and ponderous machinery, we marvel at everything that man 
makes, but we must not in doing so overlook the man. 
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On choosing a vocation, the student should then 
think of what his job will do to and for him as well as 
of what he will do to and for the job. If the prospective 
job, in addition to furnishing him an adequate living, 
makes no promise of developing him as an individual, of 
calling out the best that is in him, if it does not offer 
opportunity for service to his fellowraan and great personal 
satisfaction to himself, he should turn away from it to 
something else which offers him a larger proportion of 
satisfaction. If, on the other hand, the job promises to 
make a man or a woman instead of an automaton, if it 
holds out the prospect of superior service to one's fellows, 
if it falls in line with a progressing, improving world 
in which men are more important than materials, then it 
deserves serious consideration, 
0 Choosing a vocation today is a much more serious 
matter than it was a few years ago or even a century ago. 
College students must choose from a wide range of vocations, 
in any of which success will come in part from an under­
standing of the many complex factors which determine 
success. A vocation should be chosen with care since so 
much of an individual's future happiness and success de­
pend upon it. 
In making a choice of a specific vocation the student 
must follow to some extent the interests and preferences 
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which he made before he came to college# The student may 
readily decide whether he prefers the professions or 
business. As soon as he has tested his preference in 
some of his college courses additional choice should be 
made which will lean to a definite vocational choice. 
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CHAPTER VIII 
C O N C L U S I O N  
Prominent among the many chapters in books, magazines 
and periodicals by competent authors on choosing a vocation 
as read by the writer he selected the following that have 
been afore stated? 
1. The Place of Vocational Guidance in Choosing a 
Vocation. 
2. Why a Student should Choose a Vocation. 
3. Some General Considerations of the choice of a 
Vocation. 
4. The Steps taken in Choosing a Vocation. 
5. How to Apply for a Job. 
6. The Worker more Important than the Work. 
If young men and young women will follow the suggestions 
contained in these chapters it is my opinion that they 
will have but little difficulty, if any, in doing the 
stupendous task of choosing a vocation which will afford 
the two specific aims included in the underlying philosophy 
of choosing a vocation - a vocation that will both be 
pleasant and profitable. 
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